Hong Kong Securities

HKSI
Member
Profile

Mr David Lui

36

Learning to Win

Industry veteran and HKSI board member Mr David
Lui calls for more emphasis on personal development
if Hong Kong is to retain its competitiveness.

s an industry practitioner for more than
A 21 years, Mr David Lui, vice chairman
of respected European investment
management company Schroders, is well
qualified to comment on the areas he sees as

needing attention if Hong Kong is to retain its
competitive edge.

A frequent visitor to China since 1995 in his
quest for suitable joint-venture partners, Mr Lui
has witnessed first hand how the Mainland has
managed to build a successful securities and
investment industry in just a short period of time
using local talent.

And it is this rapid development in the finance
sector that has Mr Lui questioning Hong Kongs
ability to stay competitive.

“As a frequent visitor to China assessing JV
prospects since 1995, 1ve been looking at how
Chinese fund management works and what
kind of attitude and qualifications they have,
and how theyVe gone from nothing and built
up a significant business in a short space of
time,” he said.

“We must recognise the severe competition that
exists within Asia and China. On the whole, |
think the academic standards and commitment
of some Chinese professionals may be higher.”

Challenges Ahead

Mr Lui, who will this year step down as a
member of the Hong Kong Securities Institute
(HKSI) board and as chairman of the
Membership Committee, was quick to stress
that Hong Kong had many committed and
respected professionals.

However, he believes that local companies,
institutions and Government should begin to
promote the need for enhanced continuous
professional training (CPT) if we were to meet
the competitive challenges from other markets.

According to Mr Lui, CPT hours played an
adequate role, but he would like to see more
day- or week-long training courses, perhaps

involving local tertiary education institutions.

“For many professions CPT is compulsory, so
some practitioners just do whatever courses
they can lay their hands on at the lowest cost,”
he said. “This is quite a common attitude, but is
not appropriate and is to the detriment of them-
selves and to Hong Kong as an international
financial centre.”

“You have people who have been in the
business for a long time and tend to stick with
what they know, so there is not much motivation
to do things differently, better, more effectively
or efficiently.”

Link With The Academia

Mr Lui said that unlike Mainland China, the
link between tertiary institutions and the finance
industry in Hong Kong was limited. And what
there was not of much practical use.

“Whatever is researched or developed among
the academics is not being readily passed

on to or quickly adopted by the securities and
fund management industries,” he said.

“The leading houses may be the exception to
the rule as they are certainly not the norm in
the industry. We need to secure closer links
and develop more cooperation between the
two sides, so as to foster a much faster and
greater transfer of knowledge and develop-
ment into the finance industry.”

The HKSI is at the forefront of promoting
personal development and already offers an
extensive range of courses and seminars
featuring speakers from a wide variety of
backgrounds and jurisdictions.

The programme calendar typically includes a
variety of luncheon and evening seminars,
executive briefing sessions, and full day
conferences and sessions.

Last year the HKSI organised 56 events,
attended by 4,414 members and market
practitioners.
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Its training courses include courses for those
wanting to practice in Mainland China, in-house
training for companies, professional certificate
programmes.

The HKSI also currently offers a number of joint
training programmes with the School of
Continuous and Professional Education at the
City University of Hong Kong, the University of
Hong Kong, the Hong Kong University of
Science and Technology, and the Canadian
Securities Institute and Hong Kong Exchanges
and Clearing Limited.

The Unique Role

Mr Lui said HKSI members could use their
experience and knowledge to keep other
members up-to-date with developments in their
particular industry.

He said the HKSI was perfectly situated to act
as a bridge between educational institutions
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and professionals, and hoped the government
could offer tax incentives to individuals or
companies as an incentive to undertake more
intensive CPT.

“Every year the firm should insist that senior
managers or those looking for advancement
should undertake at least two weeks of formal
training. Not just a few hours here or there,” he
said.

“The problem in Hong Kong today is that
people are too focused on one role and
dont have enough experience across a
number of roles. In part that is because
people arent given enough time for further
study.”

“The government, companies and institutions
should be encouraging people to go out and
study.”
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